
1
Rhinebeck Central School District                 www.rhinebeckcsd.org                        (845) 871-5520

Serving the Students and Communities in the Towns of Rhinebeck, Milan, Clinton, Hyde Park, Stanford & Red Hook

Proposed 2017-18 Budget
May 16, 2017 2 p.m. - 9 p.m.

Bulkeley Middle School Cafeteria
The annual budget vote for the fiscal year 2017-18 
by the qualified voters of Rhinebeck CSD, Dutchess 
County, NY will be held at Bulkeley Middle School in 
said district on Tuesday, May 16, 2017 between the 
hours of 2-9 pm, in the Bulkeley MS Cafeteria, at which 
time the polls will be opened to vote by voting ballot 
or machine.

The Resource

Budget Development
At a Special Meeting on April 20, 2017, the Rhinebeck Board 
of Education adopted a proposed budget of $33,121,397 
for the 2017-18 school year. This proposed expenditure 
plan represents a budget-to-budget increase of 3.07% over 
the current year’s budget

This proposed 2017-18 budget will increase the tax levy by 
3.88%, an increase of 1.7% beyond the District’s 2.18% tax 
levy limit. According to the State’s tax levy cap legislation, 
a vote of 60% or more is required for passage. For a me-
dian school district home, valued at $291,500 with Basic 
STAR, the impact of exceeding the tax levy cap is estimated 
at $67.77 ($1.31 per week) for 2017-18. While tax rates are 
not set until August, most District taxpayers (96.5%) bene-
fitted from a 0.4% decrease in their school tax rate in 2016-
17 as a result of properties added to the tax rolls. 

The Board of Education and the administrative staff have 
developed the proposed budget in an effort to balance 
anticipated expenditure increases with a dedication to 
maintaining the quality of education that the community 
expects and deserves for its children and its future.  Pas-
sage of the proposed 2017-18 school budget will benefit 
the District by: 

1. Improving the District’s financial position to remain 
within the tax levy cap limit in future years;

2. Maintaining staffing levels that support current pro-
grams/services for students; and

3. Continuing to provide programs and services for which 
Rhinebeck schools are known both regionally and 

       nationally.

Preserving Quality Programs 
For Our Children and Our 

Community

Over 90% of  Rhinebeck students graduate each 
year, and more than 90% of those diploma recipi-
ents indicate post-graduation plans that include 
two-year or four-year college attendance.

Rhinebeck High School 
again this year has been 
recognized by US News 
and World Report as 
one of the “Best High 
Schools” in New York 
State and the United 
States. 

The Washington Post has 
named Rhinebeck High 
School as one of the na-
tion’s “Most Challenging 
High Schools” for several 
consecutive years. 
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 Budget Objectives

Proposed 2017-18 Budget Preserves Programs 
And Services in Challenging Budget Year

The school dis-
trict’s cumulative 
K-12 successes 
are evidenced 
by a number of 
outcomes.

RHINEBECK CENTRAL 
SCHOOL DISTRICT
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This form is a requirement of NYS Education Law and must be sent to all qualified voters of the District. 

RHINEBECK CENTRAL SCHOOL DISTRICT
	 Budget	Adopted	for	 Proposed	Budget	for						Contingency	Budget
	 2016-17	School	Year	 2017-18	School	Year							2017-18	School	Year
 (A) (B)      (C)
Total	Budgeted	Amount,	not	including	Separate	Propositions..$32,135,122	...................$33,121,397..............$32,078,711
Increase/Decrease	for	the	2017-18	School	Year......................................................................$986,275....................$	-56,411
%	Increase/Decrease	in	Proposed	Budget....................................................................................3.07%........................-0.18%
Change	in	Consumer	Price	Index....................................................................................................1.26%...................................

A.	Proposed	Tax	Levy	to	Support	Total	Budgeted	Amt...............$26,869,457	...................$27,912,045...................................
B.	Levy	to	Support	Library	Debt..............................................................	...$0....................................$0...................................
C.	Levy	for	Non-excludable	Propositions....................................................$0.........................	..........$0...................................
D.	Total	Tax	Cap	Reserve	Amt.	Used	to	Reduce	Current	Yr.	Levy................$0....................................$0...................................
E.	Total	Proposed	School	Yr.	Tax	Levy	(A+B+C-D)........................$26,869,457...................$27,912,045..............$26,869,359	
F.		Permissible	Exclusions	to	the	School	Tax	Levy	Limit................$1,153,887......................$1,013,703...................................
G.	School	Tax	Levy	Excluding	Levy	for	Permissable	Exclusions....$25,715,570....................$26,441,562...................................
H.	Total	Proposed	Tax	Levy	for	School	Purposes,	Excluding	
					Permissable	Exclusions	&	Levy	for	Library	Debt,	Plus	Prior	
					Year	Tax	Cap	Reserve	(E-B-F+D)..............................................$25,715,570...................$27,355,122...................................
I.		Difference:		(G-H);	(Negative	value	Requires	60%	
					Voter	Approval-See	Note	Below	Regarding	
					Separate	Provisions)................................................................................$0......................	$-456,780...................................

ADMINISTRATIVE	COMPONENT...................................................$4,148,489......................$4,257,377.................$4,123,352

PROGRAM	COMPONENT............................................................$23,542,835....................$24,488,590...............$23,717,671

CAPITAL	COMPONENT..................................................................$4,443,798......................$4,375,430.................$4,237,688

A	contingent	budget	for	the	Rhinebeck	CSD	reflects	additional	reductions	from	the	proposed	2017-18	budget	 in	the	amount	of	$1,042,686	which	
includes:	 the	 elimination	 of	 all	 equipment	 items	 (less	 $10,000	 for	 potential	 Health	 &	 Safety	 equipment);	 community	 use	 of	 facilities;	 certain	
pupil	 supplies;	 certain	 non-contractual	 salary	 increases,	 as	 required	 by	 law;	 additional	 teaching	 and	 non-teaching	 positions;	 and	 student	
program	and	service	reductions.

BASIC STAR EXEMPTION IMPACT 
(This example is required by law.)

Estimated Basic STAR Exemption Savings Based on a Hypothetical Home Within the School District with a Full Value of 
One Hundred Thousand Dollars ($100,000).  Under the Budget Proposed for the 2017-2018 School Year, the 

estimated Basic STAR tax savings would be $615.56

SCHOOL DISTRICT BUDGET NOTICE

As we enter the sixth year of the New York State tax levy cap legislation, reductions due to declining enrollment have provided 
some relief, but not enough to sustain the same level of nationally recognized educational services that residents have come 
to expect, without an override of the tax levy cap. The District is committed to reducing staffing by not replacing staff members 
who leave the District as a result of retirements or for other reasons, whenever possible. 

Nevertheless, New York State has designated Rhinebeck as a “low needs/high wealth” school district, using a formula based 
upon personal income and property value. As a result, the coming year’s State Foundation Aid will increase by only $49,513, and 
has not kept pace with expenditures, such as rising health insurance costs and mandated special education services, which are 
largely beyond the school district’s control. The impact of dwindling reserves and mounting costs on the core operation of our 
schools has been compounded over the last few planning cycles as successive budget cuts have had to be made. In grappling 
with these challenges, the proposed 2017-18 budget will continue to maintain high-achieving schools, exemplary programs, and 
successful students, as determined by any measure. 

Board members and District administrators have been actively lobbying for additional State Aid and for legislative changes to 
New York State’s formulas for funding public education. Our local legislators have regularly reminded us that school districts 
have the option under the law to ask their voters to exceed the tax levy cap if 60% or more of a district’s residents vote to sup-
port doing so. In this year’s lengthy budget development discussions, the Rhinebeck BOE has decided that it is both necessary 
and appropriate to ask our community to consider a tax levy cap override for the coming year.

Budget Challenges Facing The District

Regarding Board of Education member representation, 
Jaclyn Savolainen, Joseph Baer, and Elizabeth Raum, have 
submitted duly executed petitions for election to the two 
Board seats that are open this year, each for a three-year 
term. These choices will be included on the May 16th bal-
lot, along with the 2017-18 school budget proposal.      

If approved by a majority of the voters on May 16th, this 
proposed budget will continue to provide high quality ed-
ucational and extracurricular experiences for the commu-
nity’s children. If the vote does not achieve a majority of 
60% or more, the Board has the options by law to submit a 
reduced budget or the same budget for a second vote.

The failure of a second budget vote to pass will result in 
a contingency budget which will drive a 0.18% budget de-
crease and a 0% tax levy increase. In either case, reductions 
will be required in the areas of staffing, programs, and/or 
services in order to operate within the limits of the New 
York State tax levy cap or a contingency budget.   

All qualified, registered voters are encouraged to exercise 
their right and responsibility to participate in the school 
budget vote and Board of Education member election, 
which will be held in the Bulkeley Middle School cafeteria 
from 2:00 to 9:00 p.m. on Tuesday, May 16th. Please feel 
free to contact your School Board members or administra-
tors with any questions you might have.  The Board of Edu-
cation and District leaders thank you for your interest in, 
and your ongoing support of, the Rhinebeck schools.

VOTER INFORMATION CENTER
Voter Qualifications

• Must be a citizen of the United States; and
• Must be at least 18 years of age; and
• Must be a resident* within the school district for a period of at 

least thirty days immediately preceding the election/vote at 
which such person desires to vote; and 

• Must be qualified to vote at any election in accordance with 
the provisions of § 5-106 of the election Law; and

• Must be registered to vote with the County Board of Elections 
or personally registered to vote with the School District.

*RESIDENCY:  For purposes of § 2012 of the Education Law, 
an individual may have only one legal residence or domicile and 
that is where the individual intends to have his/her permanent 
residence. 

Ownership of property, such as a weekend home, does not confer 
upon the property owner the right to vote in school district elec-
tions/votes.

Residents not registered with the Dutchess County Board of 
Elections, but who wish to participate in Rhinebeck CSD elections and 
votes may register at the Office of the District Clerk, Chancellor Livingston 
Elementary School, 48 Knollwood Road, Rhinebeck between 9:00 am and 
4:00 pm on days when school is in session. The deadline for registration 
directly with the District is May 11, 2017 in order to be eligible to vote in the 
May 16, 2017 Budget Vote and Election. 

Proof of residency is required to register for school elections, which may 
include one or more of the following items, at the District’s discretion: 
driver’s license with picture, non-driver identification card with picture, 
passport, lease agreement, deed plus utility bill, and/or redacted copy of 
income tax return. 

Voters who are unable to cast a ballot  in person on May 16, 2017 may be 
eligible to vote by absentee ballot.  An absentee ballot application can be 
obtained on the District website or from the District Clerk.  Please note that 
the completed application must be received by the District Clerk at least 
seven (7) days prior to the vote if the ballot is to be mailed or the day before 
the vote if the ballot will be picked up personally by the voter.

For further information, contact the District Clerk (845)871-5570, extension 
5560.

Board of Education Openings

The Budget Vote

• Favorable student-teacher ratios in the Dis-
trict’s elementary, middle, and high school;

• Ongoing local curriculum development and 
professional training initiatives to reinforce 
rigorous academic standards for all stu-
dents; and

• Resources for increased student and staff 
access to technology to enhance teaching 
and learning.

The District continues to maintain a wide 
variety of opportunities for student engage-
ment and success, both within and outside the 
classroom, through careful assessment of how 
these programs support student learning. Local 
and regional programs at all grade levels will 
continue with the ongoing approval of the com-
munity. These include:
• Collaborations with Bard and Marist Col-

leges in the arts and the sciences;
• Partnerships with area Arts-In-Education 

organizations such as the Hudson Valley 
Shakespeare Project and the Education 
Network for Teachers and Artists that en-
rich the curriculum; 

• Locally-developed field trips;

• Before-and after-school enrichment, extra-
help and club activities; and 

• A robust interscholastic athletic program.
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The Budget Planning For 2017-18 
Continues To Provide:



4 5
Rhinebeck Central School District                 www.rhinebeckcsd.org                        (845) 871-5520 Rhinebeck Central School District                 www.rhinebeckcsd.org                        (845) 871-5520

V O T E R  P R O P O S I T I O N S

                                                                                                                                                       

JACLYN SAVOLAINEN 
What motivates you to want to become a school board member?
I	care	deeply	about	public	education	and	want	to	get	more	involved	in	serving	our	community.	I	am	com-
mitted	to	facilitating	open	dialog	and	building	consensus	between	the	board,	students,	parents,	teachers,	
staff	and	administrators.

What is your vision for education in our community?
I	wholeheartedly	support	our	district’s	stated	mission,	vision,	and	core	values,	and	I	will	strive	to	help	our	
community	to	continue	advancing	and	embodying	those	goals	of	providing	an	excellent	learning	environ-
ment	and	preparing	students	to	meet	the	challenges	and	opportunities	of	the	future.

What is the biggest challenge facing Rhinebeck schools, and what should be the 
top priorities for the Board of Education?
I	think	the	district’s	biggest	challenge	is	balancing	the	desire	for	outstanding	programs,	services	and	teachers	against	very	real	financial	constraints.		If	I	have	to	pick	
only	two	focused	goals,	our	top	priorities	for	next	year	should	be	developing	a	long	range	strategy	to	manage	the	impact	of	declining	enrollment	and	securing	sustain-
able	funding.

What experience do you have that will make you an effective leader as a member of the school board? 
I	have	a	varied	professional	background	that	I	think	would	be	beneficial	as	a	board	member.		I	am	a	big	believer	in	creative	problem	solving	and	thinking	outside	the	
box,	but	also	careful	and	thorough	consideration	of	facts	and	possible	outcomes.		As	a	college	librarian,	I	am	immersed	in	issues	realted	to	education,	and	I	have	ex-
perience	in	researching,	analyzing,	synthesizing,	and	conveying	complex	information.		I	have	worked	in	government,	non-profit,	and	corporate	organizations	in	various	
roles	related	to	budget,	management	and	law.

  JOSEPH BAER
What motivates you to want to become a school board member?
I	want	to	advocate	for	the	Arts	which	I	believe	will	help	our	young	people	to	challenge	the	status	quo	and	become	
free	thinkers.		Also	as	a	successful	small	businessman,	I	believe	I	can	be	helpful	in	controlling	costs	to	the	District	
and	the	tax	burden	to	my	fellow	residents.

What is your vision for education in our community?
By	and	large,	I	believe	our	schools	provide	an	excellent	educational	base	for	our	students	to	build	upon.		I	would	
like	to	see	more	practical	training	to	complement	it.	It	is	great	to	be	smart.		It	is	every	bit	as	important	to	be	able.		
The	ability	to	accomplish	things	with	your	hands	develops	common	sense,	vision	and	planning.		I	would	like	to	
see	our	children	doing	more	with	their	hands	and	less	with	their	phones.

What is the biggest challenge facing Rhinebeck schools, and what should be the top priorities for the Board of Education? 
I	believe	maintaining	the	high	standards	and	broad	curriculum	we	now	provide,	to	a	decreasing	student	population,	without	increasing	the	budget	in	an	unsustainable	way	is	our	
greatest	challenge.		Costs	always	have	and	always	will	rise.		With	a	declining	enrollment,	cuts	will	have	to	be	made.		Cutting	of	programs	and	staff	will	have	to	be	accomplished	
in	a	thoughtful	and	judicious	manner.									

What experience do you have that will make you an effective leader as a member of the school board?
In	my	work	career	as	a	Department	Head	in	the	entertainment	industry	for	over	25	years,	I	have	managed	both	manpower	and	budgets	in	a	highly	competitive	and	deadline-
oriented	environment.		The	show	had	to	go	on.		I	am	a	free	thinker	who	has	always	gotten	whateve	job	I	had	signed	up	for,	done.

9 year district resident
Spouse - Eric, children - Noah (14), Anna (11)
B.A. - Yale University; Masters Librbary Science - Univer-
sity at Buffalo 
Librarian, Dutchess Community College
Grants Committee for Rhinebeck Science Foundation; 
Involved with various issues that have come before the 
school board.

  ELIZABETH RAUM
What motivates you to want to become a school board member?
I	am	committed	to	our	public	education	system.	I	want	to	get	more	involved	with	our	community	and	
believe	that	education	is	the	key	to	insuring	a	successful	future	for	all	of	us.

What is your vision for education in our community?
That	our	school	district	insures	every	student	in	our	care	has	a	positive	experience,	an	education	that	
inspires	critical	thinking,	social	and	emotional	learning	skills	and	that	each	student	graduates	prepared	
for	the	next	step	in	their	lives	-	whatever	they	choose.		That	each	student,	parent,	teacher	and	staff	recognizes	they	are	not	alone	and	that	the	district	is	here	to	help	
everyone	flourish.

What is the biggest challenge facing Rhinebeck schools, and what should be the top priorities for the Board of Education? 
Maintaining	the	diversity	of	our	programs	and	excellence	in	teaching	while	our	district	experiences	a	decreasing	enrollment	combined	with	budget	challenges.
The	top	two	priorities	of	the	board	in	the	coming	year	are	creating	a	long-term	stratgey	for	our	district	and	maintaining		our	high	standard	of	educational	programs	as	student	
enrollments	shrink.

What experience do you have that will make you an effective leader as a member of the school board?
Before	moving	to	Rhinebeck	School	District	I	was	the	president	of	the	parent	-teacher-student	association.		I	have	always	been	community	oriented,	politically	active	and	have	
extensive	experience	working	in	the	film	industry	as	a	production	coordinator	manager	(budgets,	logistics	and	diplomacy).

38 year district resident
Spouse - Cynthia, daughters - Willow (36), Amber (34) 
Retired Video Lighting Director
Member, former President & Secretary, Rhinecliff 
Volunteer Fire Co.; Former elected Fire Commissioner, 
Rhinecliff Fire District; Current VP of the Rhinebeck 
Grange.     

4 year district resident
Spouse - Eric, daughter - Heather (8th Grade)
B.A. - Wellesley College
Taking care of elderly mother; Community service 
ranges from making sandwiches to picking up trash.

Proposition #1: Shall	the	Board	of	Education	of	the	Rhinebeck	Central	School	District	be	authorized	to	expend	the	sums	of	money	which	will	be	required	for	School	
District	purposes	for	the	2017-2018	school	year,	in	the	amount	of	$33,121,397	and	to	levy	the	necessary	tax	therefor?	Adoption	of	this	budget	requires	a	tax	levy	in-
crease	of	3.88%	which	exceeds	the	statutory	tax	levy	increase	limit	of	2.18%	for	this	school	fiscal	year	and	therefore	exceeds	the	state	tax	cap	and	must	be	approved	
by	sixty	percent	of	the	qualified	voters	present	and	voting.

Proposition #2:	To	elect	TWO	(2)	members	to	the	Board	of	Education,	for	a	three-year	term,	commencing	July	1,	2017	and	expiring	on	June	30,	2020.
Vote for any two (2)

JACLYN SAVOLAINEN                          JOSEPH BAER                           ELIZABETH RAUM

PART 1 Administrative Budget  Adopted Budget  Proposed Budget  Amount of Inc/Dec  % of
 for 2016-17  for 2017-18 for 2017-18 Change
    

PART 2 Program Budget  Adopted Budget   Proposed Budget   Amount of Inc/Dec               % of
   for 2016-17 for 2017-18 for 2017-18           Change
Inservice	Training		............................................... $118,300		............................. $90,000	............................$-28,300
Teaching-Regular	School		................................. $8,920,840		..........................$8,832,700	............................$-88,140
Programs	for	Students	with	Disabilities		.......... $3,473,240		.........................$3,603,750	......................... ..$130,510
Occupational	Education		..................................... $220,000		.............................$346,000		..........................$126,000
School	Library	&	Audio	Visual		............................ $306,310		.............................$311,400		.............................. $5,090
Computer	Assisted	Instruction		.......................... $523,570		.............................$535,411	............................. $11,841
Attendance		......................................................... $107,500		.............................$112,200	............................... $4,700
Guidance		............................................................ $585,250		.............................$503,250	............................$-82,000
Health	Services		................................................... $265,090		.............................$255,340	..............................$-9,750
Psychological	Services		........................................ $150,500		.............................$150,500	...................................... $0
Social	Work	Services		.......................................... $118,200		.............................$118,500	.................................. $300
Co-Curricular	Activities	......................................... $85,775		...............................$77,870	..............................$-7,905
Interscholastic	Athletics	...................................... $316,700		.............................$324,900	............................... $8,200
Pupil	Transportation	......................................... $1,626,500		..........................$1,801,218	...........................$174,718
Community	Services	............................................... $3,000		.................................$3,000	...................................... $0
Instruction-Employee	Benefits	........................ $6,684,060		..........................$7,384,551	...........................$700,491
Interfund	Transfers	................................................ $38,000		...............................$38,000	...................................... $0
Subtotal-Program	........................................... $23,542,835		........................$24,488,590	...........................$945,755	..........4.02%

PART 3 Capital Budget  Adopted Budget Proposed Budget            Amount of Inc/Dec             % of 
 for 2016-17 for 2017-18 for 2017-18             Change
    
Operation	of	Plant	............................................ $1,307,700	........................ $1,299,500	............................ $-8,200
Maintenance	of	Plant	......................................... $539,717	........................... $579,100	............................$39,383
Capital-Employee	Benefits	.................................. $605,594	........................... $657,978		...........................$52,384
Debt	Service	..................................................... $1,990,787	.........................$1,838,852		....................... $-151,935
Subtotal-Capital................................................ $4,443,798	.........................$4,375,430		......................... $-68,368	..........-1.54%

TOTAL BUDGET ............................ $32,135,122 .............. $33,121,397 .................$986,275 ........3.07%

Board	of	Education	.................................................$41,354		............................ $41,775	.................................$421
Central	Administration	......................................... $270,682	........................... $280,637	............................. $9,955
Finance	.................................................................$494,942............................ $507,228	........................... $12,286
Personnel	................................................................$30,000	............................. $31,200	............................. $1,200
Legal	....................................................................... $40,000.............................. $40,000	..................................... $0
Records	Management	..................................................$750	.................................. $850	.................................$100
Central	Services	................................................... $207,200	........................... $212,900	..............................$5,700
Special	Items	........................................................ $266,550	........................... $264,550	.............................$-2,000
Curriculum	Development	&	Supervision	............. $353,115	............................$360,690	..............................$7,575
Supervision	-	Regular	School		............................ $1,060,960	.........................$1,067,331	..............................$6,371
Supervision	-	Handicapped	................................... $167,500.............................$157,955	.............................$-9,545
Supervision	-	Employee	Benefits	....................... $1,215,436	.........................$1,292,261	............................$76,825
Subtotal-Administrative	.................................... $4,148,489	.........................$4,257,377	..........................$108,888	............ .2.62%

THREE PART BUDGET SUMMARY FOR THE 2017-18 SCHOOL YEAR
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   Actual Estimated
TOWN Taxable Tax Levy   2016-17 Tax   2017-18 Tax Inc./Dec. 
 Assessed Value Amount Rate/$1,000 Rate/$1,000 Amt/$1,000  
  
RHINEBECK .................. $1,294,241,592 ............$21,190,257 ........... 15.7570...................16.3728 .............. 0.6158
         
CLINTON  ........................$267,757,987 ..............$4,383,927 ........... 15.7569  ............... ..16.3727. ......... .... 0.6158
          
HYDE PARK ........................ $19,450,071 .................$318,451 ........... 27.1672...................28.2288 ............. 1.0616

MILAN ............................... $71,497,538 ..............$1,170,609 ........... 15.7569................... 16.3727 ............ .0.6158
          
RED HOOK ........................$14,108,136 .................$230,989 ........... 15.7569...................16.3727 ............. 0.6158

STANFORD.........................$37,734,242..................$617,812............ 26.6165...................27.6566.............. 1.0401

TOTALS                            $1,704,789,566                $27,912,045

Estimated Tax Rates for the School Year 2017-2018
Based on current (2016-17) town-determined assessed values and State-established equalization rates

TAX LEVY:   FULL VALUE TAX RATE:

TAX AMOUNT 16-17 ........................ $26,869,359 .................................................FULL VALUE TAX RATE 16-17: ............................ $15.7569
TAX AMOUNT 17-18 ........................ $27,912,045 ................................................ FULL VALUE TAX RATE  17-18: ............................ $16.3727
DOLLAR INCREASE ............................. $1,042,686 ................................................ DOLLAR INCREASE ............................................... $0.6158

PERCENT INCREASE ................................... 3.88% .................................................PERCENT INCREASE ..............................................3.91% *
*$7,079 of Prior Year Omitted Taxes Removed from the 2016-17 Tax Levy

MISSION STATEMENT
The Rhinebeck Central School District is a 
collaborative educational community that 
provides an excellent learning environment, 
prepares students to meet the challenges and 
opportunities of the future, and is dedicated 
to nurturing every student’s generosity of 
spirit, passion for learning, and success.

Particularly in light of declin-
ing enrollment, the Board 
has made long-range finan-
cial planning its single most 
important priority. An ad hoc 
committee of the Board has 
been authorized and will be-
gin its work this summer in 
preparation for the 2018-19 
school year budget cycle and 
beyond. Community partici-
pation in these efforts will be 
welcomed.

TAX CAP LEGISLATION OUTLINES ALLOWABLE TAX LEVY LIMIT
As written and adopted by the Legislature and signed by the Gover-
nor, §2023-a of the Education Law sets forth the formula that school 
districts must use to calculate their respective tax levy limits.

Contrary to the simplified term used in numerous media reports, 
the “2% tax cap.”, which is actually the allowable tax levy limit, as 
defined in the law, is the product of a complex formula that includes 
some of the following factors and the associated percentage or dol-
lar increase/decrease to the RCSD tax levy limit such as:

• Inflation Factor (1.48%)
• Tax base growth factor (1.26% in RCSD)
• Change in Payments in Lieu of Taxes (-$939)
• Capital Local Expenditures (-$140,184)

Given these variables, the allowable tax levy limit will differ from one 
school district to another and, in many cases, may exceed the 2% so 
popular in press reports.

For the Rhinebeck Central School District, the allowable tax levy limit 
for the 2017-18 school year is 2.18%, based on the formula set forth 
in the provisions of §2023-a. The Rhinebeck Central School District 
Board of Education is proposing a 3.88% tax levy increase which is 
1.70% above our allowable tax levy limit.

More information about the various components involved in the cal-
culation of the allowable tax levy limit is available at: http://www.
osc.state.ny.us/localgov/realprop/index.htm

Proposed Budget for 2017-18
Description ................... Amount ...................% Budget

Administrative ...............$4,257,377 .........................12.85%

Program .......................$24,488,590 .........................73.94%

Capital ...........................$4,375,430 .........................13.21%

Total .......................... $33,121,397 ...................... 100.00%

Adopted Budget for 2016-17
Description ................... Amount ...................% Budget

Administrative ...............$4,148,489 .........................12.91%

Program .......................$23,542,835 .........................73.26%

Capital ...........................$4,443,798 .........................13.83%

Total .......................... $32,135,122 ...................... 100.00%

Program Component
Includes expenses related to Instruction, Computer Assisted 
Instruction, Library Services, Pupil Services such as Health, 

Guidance, Attendance, Interscholastic Athletics, Co-Curricular 
Activities, Transportation, Interfund Transfer to Special Aid 

Fund and all Employee benefits related to these areas.

Capital Component
Includes all expenses related to Operations and Maintenance, Debt Service, Interfund 

Transfer to Capital Fund and all Employee Benefits related to these areas.

Administrative Component
Includes expenses related to Central Administration, 

Central Services, Special Items (such as insurance), School 
Supervision, Curriculum Development, Board of Education 

and all Employee Benefits related to these areas.

THREE PART BUDGET SUMMARY:
 Comparison of 2016-17 and Proposed 2017-18

Estimated Revenues for 
the School Year 

2017-18

Other ............................................. $339,720 .....................................1.03%
Fund Balance .............................. $1,180,000 .....................................3.56%
State Aid ..................................... $3,689,632 ...................................11.14%
Property Tax ............................. $27,912,045 ...................................84.27%
Total  ......................................... $33,121,397 ................................ 100.00%

Adopted Budget for 2016-17

Administrative  12.91%            Capital    13.83%

Program     73.26%

$4,443,798 $4,148,489

$23,542,835

Proposed Budget for 2017-18

Administrative  12.85%            Capital   13.21%

Program       73.94%

$4,375,430 $4,257,377

$24,488,590
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